
2023 - 2024 Plan Year

Employee Benefits



Who is Eligible
Employees working 30 hours per week are eligible for benefits on the
first of the month following 30 days of employment.

How and When to Enroll
Open Enrollment: Completed forms must be submitted to HR
before the close of open enrollment. Open enrollment ends
November 10th 2023. Elections are effective on December 1,
2023.

New Hires: Completed forms must be submitted to HR no later than
your benefit effective date.

Changes
Elections are binding for pre-tax benefits until the next annual open
enrollment in November 2024. The only way to make a change to
elections is if you experience a qualifying life event. Life events include:

Marriage Birth Divorce

Gain or Loss of
Other Coverage

Death of
Dependent

Must Submit
Within 30 Days

Legal Spouse
Children up to age 26
including step-children,
legally adopted children,
and children over age 26
who are physically or
mentally unable to care for
themselves.

Eligible dependents may join
any benefits in which the
employee is enrolled. 

Eligible dependents include:

Eligible 
Dependents
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Required Forms: 



Medical Coverage 
Medical insurance is provided through UnitedHealthcare. To access a list of network providers, please visit
www.myuhc.com. Please select the "Choice Plus" network option.

Medical Premiums
CFNC contributes 100% of employee's medical premiums and 70% towards dependent premiums. The
rate table below reflects the semi-monthly (24 pay periods) payroll deductions effective December 1,
2023. 

http://www.cigna.com/


UHC Value Added Services















Doctor and Hospital Visits
Prescription Medications
Medical Expenses and
Equipment
Dental care, Braces, Dentures
Vision Care, Glasses, Contacts
Long-Term Care Insurance
COBRA Premiums
And More

Eligible HSA
Expenses

A complete list can be found by
visiting www.irs.gov, 

Publication 502

Covered by any other non-HSA compatible plan
Claimed as a dependent on another’s tax return (excluding spouses)
Enrolled in Medicaid or any part of Medicare (including Part A)
Covered under a spouse or parent’s healthcare FSA 

The account is employee owned and portable
Unused money in your HSA rolls over year-to-year
Contributions & distributions are tax-free if spent on eligible expense

A Health Savings Account (HSA) is a type of savings account that allows
you to set aside money on a pre-tax basis to pay for qualified medical,
dental, and vision expenses. HSA’s are currently only permitted to be
used in conjunction with High Deductible Health Plans (HDHPs).

Who is eligible for an HSA? 
*Anyone who IS covered by a qualified HDHP and is NOT:

*HSA funds may be spent on spouse and tax-dependent children

What are the advantages of an HSA?

Health Savings Account

*The Catch-Up Contribution allows individuals who are age 55 and older to contribute an additional $1,000 each year. Please note, since
there are no joint HSA accounts, separate HSA accounts are required if the account holder and spouse are both age 55 or older and both want
to contribute the additional $1,000.

What are the steps for opening an HSA? 
Find a bank, credit union, insurance company or other financial institution that offers HSA accounts and
complete the paperwork to open the account.
Submit proof of HSA account set up and appropriate Financial Institution direct deposit paperwork to HR
in order to have contributions automatically deducted from your paycheck, pre-tax, and direct deposited
into your HSA. 

1.

2.

It is important to keep your receipts in case you are ever audited by the IRS. If you use your HSA funds for expenses beyond what
the IRS defines as qualified, you will be subject to income tax on the distributions plus pay an additional 20% penalty.
*Any reference made to tax, refers to taxes at the Federal level. State tax rules may vary.

How Much Can I Contribute? 

http://www.irs.gov/


Dental Coverage
Dental coverage is provided through Beam Benefits. In-network dental providers may be located by visiting
www.beambenefits.com. 

Dental Work in Excess of $200? Get a predetermination of benefits!
Did you use an out-of-network provider? You may be subject to “balance billing”. Balance billing is the additional

amounts a provider bills over what the Beam states is reasonable. Beam determines reasonable expenses
(UCR) based on what 9 out of 10 dental providers charge for a service in your geographic location.

Dental Premiums
CNFC contributes 100% of the employee only dental premium. Dependent premiums are 100% paid by the
employee. The rate table below reflects the premiums for your dependents effective December 1, 2023.





Vision Coverage
Vision coverage is provided through Beam Benefits using the VSP Network. To access a list of
network eye doctors, please visit www.vsp.com.

Vision Premiums
CFNC contributes 100% of the employee only vision premium. Dependent premiums are 100% paid by
the employee. The rate table below reflects the premiums for your dependents effective December 1,
2023.

http://www.humana.com/vision-insurance/find-an-eye-doctor


Life and AD&D Insurance
Basic term life insurance is provided through The Hartford. The company pays the entire cost of this benefit.
These benefits provide valuable peace of mind and critical financial protection for your family and loved ones.
The benefit amount is $15,000. In addition, you have accidental death and dismemberment (AD&D) coverage,
which provides a benefit to you in the event of loss of a limb or to your beneficiary if you die as a result of a
covered accident. You must designate a beneficiary for this benefit. You may update your beneficiary
information at anytime. Benefit may be subject to reduction based on age. 

Disability
STD and LTD coverage are provided through The Hartford. The company contributes 100% of the disability
premiums for each eligible employee. Any benefit received is taxable to you. 

STD Note: Typically, maternity benefits are covered for a six-week benefit duration for a normal delivery and an
eight-week benefit duration for a c-section. After the seven-day elimination period, actual benefits paid are for
a five-week period for a normal delivery and a seven-week period for a c-section. All time off due to a maternity
claim must be supported by documentation from your physician. Exceptions may be made due to
complications/physician’s orders.

Paid Family and Medical Leave

To care for a new child during the first year after birth, adoption, or foster care placement 
To care for your own or a family member with a serious health condition 
To make arrangements for a family member’s military deployment 
To obtain safe housing/care/legal assistance following partner violence/stalking/sexual assault/abuse 
Eligible employees will be entitled to up to 12 weeks of FAMLI leave in a 12-month period. This may be
extended to 16 weeks if you experience serious pregnancy or childbirth complications. 
Leave may be taken continuously, intermittently or by a reduced work schedule. 
Your weekly benefit will be calculated on a sliding scale using your average weekly wage from the last five
calendar quarters and the average weekly wage for the state of CO. Benefits are capped at $1,100 per
week.

Starting in January 2024, most Colorado workers will be able to apply for FAMLI leave benefits: 





Pre-Trip Information
Visa and passport requirements 
Inoculation and Immunization requirements                
Foreign exchange rates                                                    
Embassy and Consular Referrals  

Emergency Personal Services
Medication and Eyeglass Prescription 
Emergency Travel Arrangements
Emergency Cash Advances
Location of Lost Items

Emergency Medical Assistance
Medical Referrals
Medical Monitoring
Medical Evacuation
Repatriation
Traveling Companion Assistance
Dependent Children Assistance
Visit by a Family Member or Friend
Return of Mortal Remains

Contact Information
Obtain emergency medical services first by
contacting the local "911" and then contact Europ
Assistance USA to alert them to your situation. 

Phone: 800.243.6108
Call Collect: 202.828.5885
Fax: 202.331.1528
Identification Number: GLD-09012

Travel Assistance
CFNC provides a Travel Assistance Program through The Hartford and Europ Assistance USA. If you are
traveling more than 100 miles away from home for 90 days or less, you may be approved for up to $1 million in
covered services. 

Employee Assistance Program (EAP)
The Hartford offers an Employee Assistance Program (EAP) which provides employees and their families with
24/7 unlimited telephone confidential support, guidance, and resources. EAP assists you and your dependents
with personal or job-related concerns. This program also includes up to 3 face-to-face sessions, per household,
per calendar year.

WorkLife Services: Get help with referrals for important needs like education, adoption, travel, daily living and
care for your child, elderly loved one or pet.
 
Online Resources: Explore a wealth of information online, including videos, guides, articles, webinars,
resources, self-assessments and calculators.
 
Phone: 800.964.3577  
Website: www.guidanceresources.com | Organization Web ID: HLF902 | Company Name: ABILI 

http://www.guidanceresources.com/


Plan Documents
Community Foundation of Northern Colorado maintains a webpage that houses all your benefit-related
information and important plan documents, such as Summary Plan Descriptions (SPDs) and required
employer notices. The SBCs (Summary of Benefits and Coverages) for this renewal year are housed on CFNC
shared drive. Under the Employee Retirement Income Security Act of 1974 (ERISA) and related regulations,
employee consent must be given in order to receive electronic copies of employee materials in certain
situations. New hires will need to complete an Electronic Distribution Consent Form that authorizes
Community Foundation of Northern Colorado to distribute all of your benefit documents electronically. If you
do not have access to the equipment and software necessary to review and/or download the
documents/notices, please notify the Community Foundation of Northern Colorado HR department so they
can provide you with paper copies. You are entitled to withdraw your consent at any time and have the right
to receive paper copies of all documents upon request and at no cost to you.

Identity Theft Protection
Identity theft occurs every two seconds. This can damage your finances, credit and reputation. LifeLock, helps
protect against identity theft and helps if an identity theft occurs. Benefits include:

 



Line of Coverage Carrier Website Phone Number

Medical UnitedHealthcare myuhc.com 877.534.6692

Dental Beam Benefits beambenefits.com 800.648.1179

Vision VSP vsp.com 800.877.7195

Life/AD&D The Hartford thehartford.com 800.523.2233

Disability The Hartford thehartford.com 888.277.4767

Paid Family Leave The State of Colorado famli.colorado.gov 866.263.2654

EAP The Hartford guidanceresources.com 800.964.3577

Travel Assistance The Hartford europassistance.com 800.243.6108

Identity Theft LifeLock lifelock.com 800.607.9174

Claims Help Desk AssuredPartners
claimquestions

@assuredpartners.com
970.223.1804

Contact Information

mailto:claimquestions@assuredpartners.com
mailto:claimquestions@assuredpartners.com


AssuredPartners
The information in this benefit booklet is presented for illustrative purposes and is based on
information provided by the employer and insurance carriers. The text contained in the
booklet was taken from various summary plan descriptions. While every effort was taken to
accurately report your benefits, discrepancies, or errors are always possible. In case of a
discrepancy between the booklet and the actual plan document, the plan documents will
prevail. All information is confidential, pursuant to the HIPAA. If you have any questions
about your booklet, contact HR.

AssuredPartners is a privately held organization and considers all information contained
herein to be proprietary and to be held strictly confidential. This information should be
viewed by our staff only and is not for distribution to any outside parties.

Feel Secure.
Stay Healthy.
Balance Life.

AssuredPartners
2002 Caribou Drive, #101
Fort Collins, CO 80525
Office: (970) 223-1804
Fax: (970) 225-2296
www.assuredpartners.com


